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1 – INCT for Inclusion in Higher Education and Research

Objectives: The Institute’s objectives are to:

1. Map, evaluate and interpret the effect of recently implemented ethnic and racial inclusion policies on higher education in Brazil, especially its impact in the fields of politics, epistemology, sociology and geopolitics.

2. Produce and provide access to a body of knowledge capable of supporting government proposals, guidelines, policies and specific programs for inclusion and for overcoming the ethnic and racial inequalities currently found in higher education in Brazil and in South American countries with institutions working in conjunction with the Institute.

3. Develop programs for training qualified personnel through extension courses, capacity-building and post-graduate courses, short and long-term courses, training in specialized techniques, and so on. These will allow the institute to train scientific researchers and staff with a profile for municipal, state and federal bodies, as well as civil society organizations, working in the area of ethnic, racial and social inclusion and the inclusion of kinds of knowledge historically excluded from the Brazilian academic universe.

4. Transfer specialized knowledge on affirmative actions to society (schools, university entrance courses, social and political organizations and movements) through means that democratize and facilitate citizen access to data, theories and methodologies using instruments other than scientific publications, such as posters, leaflets, pamphlets, maps, magazines, newspapers, etc.

5. Collaborate, inform and advise public and private bodies on the formulation of public policies for inclusion in higher education and research.

6. Stimulate, support and intensify a network of researchers and research groups in various regions of the country and Latin America, dedicated to theorizing and formulating models for inclusion in higher education and research that are simultaneously universal from a theoretical perspective and sensitive to the specific contexts of our region of the world.

7. Maintain systematic interaction with highly qualified groups at international level, principally in Latin America, which also specialize in the analysis and implementation of higher education inclusion policies (such as intercultural courses in mainstream universities, indigenous universities and their correlates in the case of communities formed by the Afro-American Diaspora).

Mission: 

Create a Network of Researchers (national and international) dedicated to observing and analyzing all the different modalities of policies for inclusion in higher education and research institutions in Brazil and other countries of Latin America and the Caribbean, with two specific and complementary areas of interest:

a) Affirmative actions, whether in the form of quotas, bonuses or other modalities, based on Ethnicity, Race, Income, Public Schools and other criteria, or places for people with special needs, quilombola residents, members of settled rural communities, traditional peoples, as well as gender inclusion policies: in other words, both ‘racial quotas’ and so-called ‘social quotas.’

b) The observation and analysis of all intercultural, multicultural and transdisciplinary projects, among others, aimed towards the inclusion in higher education and research institutions of specialists of forms of knowledge and arts not currently included in Brazil’s education system in the form of academic staff and/or researchers. 

Consequently the INCT for Inclusion’s basic mission will be to prioritize the constitution of a National Observatory containing a complete database of inclusion policies in the academic world. This observatory will be created and periodically updated in response to the work of the Institute’s main researchers and its temporary or future associates and collaborators.

2 – The INCT for Inclusion’s history

In terms of the history of Social Sciences and Humanities in Brazil, the INCTI represents the consolidation of a previously disperse network of researchers, located in the five regions of the country, who for more than a decade have been conducting research and producing knowledge about affirmative action policies in Brazilian universities. The first concrete proposal for quotas presented at a Brazilian university was made by Professors José Jorge de Carvalho and Rita Laura Segato at the University of Brasilia (UnB) in November 1999. This can be identified as the starting point for specific research and production of knowledge on ethnic and racial inclusion in Brazilian universities, since the initial ground work for the proposal required empirical research, systemizing and interpreting data and constructing theories and conceptual models on affirmative actions and inclusion in an academic universe with a singular historical and social configuration distinct from other countries better known internationally for their implementation of affirmative actions: the United States, South Africa, India and Malaysia. The INCT for Inclusion was created precisely to coordinate these types of issues (most of which emerged in the UnB debate) currently found in Brazilian universities, whether those that already have affirmative action policies or those that have yet to implement them.

As quotas became increasingly debated and approved from 2003 onwards, exchanges also increased between the academics involved in the processes in different universities (especially the University of Brasilia, the Federal Universities of Paraná, Santa Catarina and Rio Grande do Sul, and the Federal and State Universities of Bahia). An entire field of scientific production began to be consolidated in Brazil, in large part the result of academic work carried out by researchers from the INCT for Inclusion. 

In 2005, with more than twenty universities operating quotas and affirmative actions, we tried to establish a research group at international level and applied to the Millennium Institutes Competition with this aim in mind. The project that we presented (not awarded funding, though well-received by the assessors) provided the bases for the INCTI’s current project. A number of the researchers were also involved in the Millennium project. 

Summarizing the information provided so far, the INCTI has a number of researchers who have been accompanying the affirmative action process from the beginning. In addition, a number of us have been directly involved in debating and formulating proposals in our respective universities.

Another characteristic of the INCT for Inclusion, directly related to the history of affirmative actions in Brazil, is the ethnic and racial composition of our team itself. Of the institute’s 23 researchers, 16 are white, 5 are black and 2 are indigenous. As a network dedicated to studying inclusion in higher education, our own team has to be inclusive too: indeed it combines researchers from different ethnic and racial backgrounds who began to collaborate and exchange research data, assessments and results over the course of the last decade.

3 – Main Researchers and Management Committee

Main Researchers:

	Nº
	Researcher
	Institution

	1. 
	José Jorge de Carvalho
	UnB

	2. 
	Eduardo Viveiro de Castro
	Museu Nacional - UFRJ

	3. 
	Rita Laura Segato
	UnB

	4. 
	Ilse Scherer-Warren
	UFSC

	5. 
	Celi Regina Jardim Pinto
	UFRGS

	6. 
	Kabengele Munanga 
	USP

	7. 
	Lourdes Maria Bandeira
	UnB

	8. 
	Marcio Goldman
	UFRJ

	9. 
	Olivia Maria Gomes da Cunha
	UFRJ

	10. 
	Rosângela Tugny
	UFMG

	11. 
	Nilma Lino Gomes
	UFMG

	12. 
	Marcelo Henrique Romano Tragtenberg
	UFSC

	13. 
	 Marco Aurélio de Anselmo Peres
	UFSC

	14. 
	 Renato Athias
	UFPE

	15. 
	 Francisca Novantino Pinto de Ângelo
	UFMT – CNE

	16. 
	 Vilmar Martins Moura Guarany
	Indigenous Study and Research Centre (CINEP)

	17. 
	 Carla Patrícia Frade Nogueira Lopes
	AMAGIS

	18. 
	 Arivaldo Lima Alves 
	UNEB

	19. 
	 José Carlos dos Anjos 
	UFRGS

	20. 
	 Liliana de Mendonça Porto
	UFPR

	21. 
	 Carlos Henrique Siqueira
	UnB – IPEA

	22. 
	 José Luis Petruccelli
	IBGE

	23. 
	 Jaime Arocha Rodríguez
	U. Nacional – Colombia

	24. 
	 Ronny Velásquez
	U. Central – Venezuela

	25. 
	 Catherine Walsh
	U. Simon Bolivar – Ecuador

	26. 
	Luis Fernando Sarango
	U. Amawtay Wasi – Ecuador

	27. 
	 Ladislao H. Landa Vásquez
	U. San Marcos – Peru

	28. 
	 Beatriz Ocampo
	U. Santiago del Estero – Argentina

	29. 
	 María Sondereguer
	U. Quilmes – Argentina


Management Committee:

	Nº
	Researcher
	Institution

	1
	José Jorge de Carvalho – UnB
	UnB – University of Brasilia (Coordinator)

	2
	Eduardo Viveiros de Castro – UFRJ
	UFRJ – Federal University of Rio de Janeiro – Museu Nacional (Vice-Coordinator)

	3
	Marcelo Tragtenberg – UFSC
	UFSC – Federal University of Santa Catarina

	4
	Ilse Scherer-Warren – UFSC
	UFSC – Federal University of Santa Catarina

	5
	Kabengele Munanga – USP
	USP – University of São Paulo


4 – Structure of the INCT for Inclusion

The National Institute of Science and Technology (INCT) for Inclusion in Higher Education and Research is organized into a Central Office with three connected nuclei. 

Connected nuclei:

UnB Central Office
José Jorge de Carvalho – University of Brasilia

Carlos Henrique Romão de Siqueira – Institute of Applied Economic Research (IPEA)

Carla Patrícia Frade Nogueira Lopes – Federal District Magistrate School (AMAGIS DF)

Greici Cristhina Justino (executive secretary)

Janaína Mendes (secretary)

1. Brasilia Nucleus
Rita Laura Segato – University of Brasilia

Lourdes Maria Bandeira – University of Brasilia

Francisca Novantino Ângelo (Paresi) – Mato Grosso State Education Office 

Vilmar Guarani – Indigenous Study and Research Centre (CINEP)

Arivaldo Lima Alves – State University of Bahia

Renato Athias – Federal University of Pernambuco

2. Rio de Janeiro Nucleus
Eduardo Viveiros de Castro – Museu Nacional 

Marcio Goldman – Museu Nacional 

Olívia Cunha – Museu Nacional 

José Luis Petruccelli – Brazilian Institute of Geography and Statistics (IBGE)

Rosângela Tugny – Federal University of Minas Gerais

Nilma Lino Gomes – Federal University of Minas Gerais

 
3. Santa Catarina Nucleus
Ilse Scherer-Warren – Federal University of Santa Catarina

Celi Regina Jardim Pinto – University of Rio Grande do Sul

Marco Aurélio de Anselmo Peres – Federal University of Santa Catarina

Marcelo Tragtenberg – Federal University of Santa Catarina

José Carlos dos Anjos – University of Rio Grande do Sul

Liliana de Mendonça Porto – Federal University of Paraná

Kabengele Munanga – University of São Paulo


4.1 – Central Office and Nuclei

The Central Office of the INCT for Inclusion will have its own physical space, located at the Darcy Ribeiro University Campus, Gleba A, Ala Sul do Instituto Central de Ciências (ICC), Subsolo, Sala BSS 145 of the University of Brasília (UnB). The physical facilities of the other two nuclei will be located at the Postgraduate Program in Social Anthropology of the Museu Nacional, Rio de Janeiro (UFRJ) and the Federal University of Santa Catarina.



4.1.2 –Reform Work

Reshaping and reform of the area assigned to be used as the INCTI’s Central Office, located at the University of Brasilia, is being coordinated by the UnB Prefecture (PRC). The activities of the Reform Project have completed various stages since their initiation in October 2009.


The process of defining the terms of reference for the architectural part of the proposal was undertaken by the UnB’s Engineering and Architecture Directorate (DENA/PRC). The INCTI’s coordinator, Professor José Jorge de Carvalho, worked alongside the architect Márcio Luiz Couto do Nascimento (PRC Architect) on the renovation and infrastructure for the Office. Simultaneously work was begun with the demolition of brick walls, the removal and disassembly of the existing space, previously used by the Chemistry Institute’s Centre of Inflammable Materials (explaining the need for a full-scale renovation of the various environments, exposed for years to the effects of highly corrosive and toxic chemical agents). After the demolition process, completed in January 2010, the actual reform work was begun, in accordance with the plan annexed to the report. At present the work is in the final phase of fittings and installation of furniture. 


We should also explain the considerable delay in the installation of the Institute’s Central Office. When we presented our request for space to UnB, the Institute was allocated the basement section of the Central Institute of Sciences, with a promise from the Campus Administration that all the reform work would be finished by March 2010, ready for the beginning of the new academic year. Committed to this schedule, we programmed a meeting of INCTI’s complete team for April of this year. Unfortunately the University of Brasilia was affected by two months of strike action by its academic staff at the start of 2010, followed by six months of strikes by its technical and administrative staff, which combined drastically affected the schedule for demolition and reform of the building. These delays required continual hard work by our INCTI team without which the reform would have been seriously compromised even today.     


4.2 – Library 

The INCTI’s library will be inaugurated at the same time with the site duly reformed and equipped. With the donation of more than 1,000 books belonging to Professor José Jorge de Carvalho, the library will also contain a specialized bibliographic archive, ideally capable of storing all the Brazilian and Latin American publications on Affirmative Actions and ethnic and race relations in general: books, journals, pamphlets, reports, monographs, academic dissertations and theses, and institutional publications; and a continually updated archive of newspaper clippings from all over the country on the theme since the beginning of the debates at the end of the 1990s. It will also contain audio and visual recordings of debates, interviews, reports, documentaries and films on Affirmative Actions, as well as ethnic and race relations in general, stored on various types of media, including audio tape, VHS tape, digital files and DVDs.

The INCTI’s library is expected to become a national reference centre on affirmative actions and inclusion policies in higher education and research in Brazil, both in terms of their historical dimension and their empirical and theoretical dimensions.


4.3 – Database 

The Database will be installed at the INCTI’s Central Office where two rooms will be assigned to the unit, especially prepared to hold a set of computers and external HDs for backups of all the data on inclusion and affirmative actions collected by the Affirmative Action Virtual Observatory. The archive system will be simultaneously quantitative and qualitative and will cover all the different systems and models of inclusion implemented in Brazil’s universities and research institutes. 

As well as its physical existence at UnB, a summarized version of the Database will also be published on the INCTI’s official website, including the full official reports on the implementation of Affirmative Actions at the various universities in pdf format, as well as studies of these policies and other documents (books and articles, reports and so on) where made available by their authors. The site will also be a space for interaction between specialists in the area from the whole of Brazil and other Latin American countries. 

The systemized Library archives, such as the book catalogue, the virtual newspaper archive, video and audio files and virtual archives will all be stored on the INCTI’s Database.


4.4 – Auditorium 

The auditorium is currently being reformed at the INCT’s Central Office. Comprising a space of 47m², the auditorium will be able to be used to promote and host academic-scientific events, training courses, meetings, seminars, workshops and other activities.


4.5 – Administrative Office 

The INCTI Administrative Office will be located at the Central Office on the UnB campus. The unit will be responsible for carrying out all the Institute’s academic and operational activities, including: 

1 - Supervision and general management of the Institute’s research projects, as well as projects linked to the Nuclei and the connected entities.

2 - Providing administrative and financial support towards coordinating and controlling activities developed at the INCTI.

3 - Direct support to the coordinators of the linked Nuclei and the Institute’s Executive Secretary. 

4 - Support on technical, administrative and judicial matters, including supervision of the Nuclei and their connected entities, with the aim of implementing and evaluating research activity monitoring programs.

5 - Secretarial support towards organizing the archives and producing documents (official letters, memos, articles, letters) for both dynamic and traditional sectors of production, as well as scientific and technological support towards research and technical-scientific institutional programs.

6 - Provide all necessary assistance for any request made by the Nuclei, including terms of agreement, events, production of texts, exhibitions and other activities. 

7 - The sector will also be responsible for organizing events, meetings, conferences, exhibitions, documentation and distribution of publicity materials, and registration and safety of the Institute’s documents (physical and virtual) and other material, making use of the Database to ensure all this content is archived and backed up.

4.6 – Research Rooms 

The offices will enable users to locate the material related to the INCTI’s research projects, as well as interaction, use and training for undergraduates and postgraduates, researchers, academic staff, scholars and members of the public interested in issues related to Affirmative Action and inclusion, as well as research in the use of bibliographic survey methods and tools. These premises will be directly linked to the INCTI’s intranet system and also equipped for using electronic resources, periodicals, digital copies of dissertations, theses and monographs, and on-line catalogue systems. 

The rooms will be located at the INCTI’s Central Office, equipped with new computers, projection screens and network points for using multimedia equipment.

5 - Cooperation activities between the groups participating in the INCTI

Cooperation activities between the groups have been increasing slowly over the past year, though they should intensify considerably once the Central Office is ready and the work of producing the database begins to be undertaken in earnest. Additionally, some of the researchers are still pursuing their own research, either in groups or individually, currently at an initial stage in preparation for more systematic intellectual and empirical exchanges in the future.

1. Intense and regular cooperation has been occurring between the Central Nucleus in Brasilia and the researchers from the Santa Catarina Nucleus since February 2010 when we began to prepare our presentations for the Public Hearing at the Federal Supreme Court last March. Professors Marcelo Tragtenberg (UFSC), Liliana Porto (UFPR) and José Jorge de Carvalho (UnB) have been exchanging information and assessments on the situation of quotas and quota holders in our respective universities.

2. Participation in the IBGE Workgroup

Another of INCTI’s key activities in its role of transferring knowledge used as a basis for State policies has been its contribution to the workgroup officially set up by the IBGE in 2008 to evaluate and improve the categories of the ethnic-racial classification system currently used in its research. José Luis Petrucelli, from the INCTI Rio de Janeiro Nucleus and full-time researcher with the IBGE, is the coordinator of this Workgroup, which includes specialists from the Office for Policies for Promoting Racial Equality (SEPPIR), the São Paulo CEERT, the Office for Promoting Racial Equality of the State of Bahia and the INCT for Inclusion; Kabengele Munanga, professor of the USP and member of the INCTI Santa Catarina Nucleus and José Jorge de Carvalho, from its Central Office in Brasilia, took part in two key meetings at the end of 2009 and in 2010, where they discussed the results of the Survey of the Ethnic-Racial Characteristics of the Population (PCERP). Kabengele Munanga and José Jorge de Carvalho presented anthropological assessments of some of the issues relating to the ethnic-racial classification system used in the National Household Sample Surveys (PNAD), the Monthly Job Survey (PME), the Family Budget Survey (PF) and the National Census.

6 - Cooperation activities between INCTI and other Brazilian institutions

6.1 Database on Affirmative Actions: Cooperation with SEPPIR

The INCT of Inclusion signed, through CNPq, a Cooperation Agreement with the federal government’s Office for Policies Promoting Racial Equality (SEPPIR), which anticipates “the consolidation of a national database on Affirmative Action policies in Brazilian universities to be undertaken by the INCT for Inclusion in Higher Education and Research.” 


The structure of this Database is being constructed with the aim of supporting future research on affirmative action policies and their consequences at university level and outside of universities in general. Part of this structure originates from studies undertaken by researchers from the INCTI or other researchers collaborating with the former. 


The first step for compiling information on affirmative action policies in Brazilian universities is a detailed knowledge of the mechanisms adopted by each institution. On this topic the INCTI is beginning a collaborative project with the Afrodescendent Reflection and Memory Interdisciplinary Nucleus (NIREMA) of the Pontifical Catholic University of Rio de Janeiro.

6.2 Meeting of Knowledges Project: Cooperation with the Ministry of Culture



6.2.1 Presentation

The Meeting Knowledges project is a pathbreaking initiative designed to promote systematic dialogue between academic knowledge and the knowledge of indigenous, Afro-Brazilian, popular and other traditional communities. The project’s core objective is for higher education academic staff to include male and female specialists representing the rich diversity of traditional knowhow and practices in all areas of knowledge (art, technology, healthcare, psychology, environmental protection, cosmology, spirituality) and thereby fully recognize the value of these knowledge practices and the leading role played by these specialists in furthering human art and thought.

The Meeting of Knowledges proposal therefore involves the registration, transmission and reproduction of traditional systems and methods of teaching in the dialogue with the conventional structures of the academic world, enabling mutual learning, through the running of regular courses at universities and other intercultural actions. The aim is to create a teaching and research space in which all the arts and equally valid forms of knowledge produced in Brazilian society can transit freely – a space based on a pedagogical perspective that integrates thinking with feeling and doing, moving beyond an exclusive focus on the final product (in most cases merely intellectualized) of an already standardized and legitimized academic curriculum.

This pilot project is the result of a partnership between the University of Brasilia (UnB), through the INCTI, of the National Council for Scientific and Technological Development (CNPq), with the Ministry of Culture (MinC), through the Office for Identity and Cultural Diversity (SID).

The initiative allows the Ministry of Culture to meet the target proposed by the Interministerial Chamber of Education and Culture, created in 2006 and regulated by Interministerial Decree No. 1 of October 4th 2007, of incorporating traditional trade and arts specialists into the various levels of Brazil’s educational system.

The first version of the Meeting of Knowledges project invites to this dialogue five specialists of popular arts and trades representative of the country’s regions and traditional knowledges: the master of the Cavalo Marinho (Seahorse) popular theatre of Pernambuco, Biu Alexandre; the master of the Congado from the Paraíba Valley, Zé Jerome; the quilombola healer from Goiás state, Lucely Pio, linked to the Pacari Alliance of Medicinal Plants of the Cerrado; the master Maniwa Kamayurá, representing the indigenous peoples of the Upper Xingu, a specialist in constructing traditional Kamayurá houses; and the master Benki Ashaninka, representing the Ashaninka people of Acre, whose work in the area of forest knowledge focuses on environmental protection. 

These specialists are joined by academic partners from the University of Brasilia in the areas of the Performing Arts (Rita de Cássia Castro and Luciana Hartmann), Music (Antenor Ferreira), Architecture (Jaime Santana), Healthcare (Silvéria dos Santos) and Environmental Education (Nina Laranjeira). The exposition of the project and the interaction with academic staff has enabled an initial evaluation of the shared interests, converging epistemes and likely challenges.

The project’s first stage involved organizing a Preparatory Seminar at the University of Brasilia, held on July 13th-16th, to bring together contributions on national and international experiences under way in the area of including specialists in traditional knowledge in higher education and to present the project proposal as part of a wider dialogue between academic and traditional specialists. The seminar also included the enriching participation of a larger number of traditional specialists in addition to those involved in the pilot project. Preparatory workshops were also held with five specialists taking part in the project, providing a context where their traditional teaching methods could be introduced and pre-adapted to the university environment.

The project includes two further stages. The invited specialists spent a week conducting residencies at the University of Brasilia with access to academic spaces and classes, accompanied by members of the communities in which they live and work. This period gave them the opportunity to acclimatize and, in conjunction with the academic partners, identify common interests and potential resistances generated in each group and propose adaptations (specific to each traditional knowledge) of the spaces and temporal conventions of academic teaching. Next they worked alongside the academic partners in preparing the didactic methodology and resources needed to run the Arts and Trades of Traditional Knowledge course in the project’s final stage.

The course is being offered to students from all areas, through five consecutive modules, with weekly classes amounting to 6 hours over a ten week period. The course forms part of the timetable for the undergraduate curricula with the student earning credits in the free module category. Throughout the entire process the specialists will be in constant dialogue with the participating academic staff and with the project’s coordination team.

The course will offer students not only a specific course content, but also a practice imbued with meanings and teachings that invest traditional knowledge with value and visibility. In this process priority will be given to the reconstruction, in the dialogue between the different forms of knowledge, of the concept of apprenticeship, equally lost or even discarded in today’s university teaching system. The course will comprise another step beyond the merely industrial concept of productivity, which has widened the gap between traditional popular knowledge and the Eurocentric knowledge currently dominating our universities.

Precisely because of its conception as a pedagogy of the encounter, the project will provide those UnB academics with an affinity to and interest in the course’s areas of knowledge with a rare opportunity to establish close and intense contact with the traditional specialists. As a result they will gain an insight into the construction of artistic careers and knowledge without any reliance on formal education. On the other hand, working alongside their formally educated colleagues, the traditional specialists will also learn other dimensions of knowledge and knowhow to which they have not previously had access. The Meeting of Knowledges project will therefore be an epistemic and experiential space of dialogues and exchanges within which, we believe, everyone will be able to emerge positively transformed.

Finally, we hope that the innovative experience represented by the UnB’s Meeting of Knowledges project will inspire similar initiatives in various other Brazilian public universities, and not just through extension projects (for which some precedents already exist), but in a consistent form, as in the present case of the UnB which will place the specialists in traditional knowledge as regular academic staff on the undergraduate courses.

Moreover, our aim is for the Meeting of Knowledges project to evolve ideally into a model for creating various Chairs in Traditional Trades and Arts in all Brazil’s public and private universities, with the support of the Ministry of Education, as a way of materializing the highly innovative content of the 2007 Interministerial Decree that made this project possible.

6.2.2 Stages of the Project

6.2.2.1 Preparatory Seminar

The main objective of the Seminar was to learn about the initiatives already carried out in Brazil and abroad on including specialists in traditional knowledge in higher education, as well as presenting the proposal and comparing it with the other experiences in order to refine the plan of action. Innovative national experiences, such as the project conducted by the Federal University of Minas Gerais (UFMG) with the arts of the Maxacali indigenous peoples, the project run by the Maranhão Shipyard Naval School for manufacturing traditional Maranhão boats, as well as the experiences of indigenous intercultural universities outside of Brazil, such as Ecuador’s Amatay Wasi University, will be discussed in light of the current context in order to design the structure of the pilot project.

6.2.2.2 Residency

The residency was designed to foster encounters between academics from the University of Brasilia working in the areas concerned and able to participate in the project and five specialists of popular and indigenous arts and trades, looking to identify shared interests and potential resistances generated in each group. The traditional specialists took classes in various courses of their own choice, as well as accessing innumerable university spaces, accompanied by a member of the community in which they live and work. 

6.2.2.3 “Arts and Trades of Traditional Knowledge” Course

A regular course is being run by five specialists as part of the UnB’s course timetable (6 hours/class on Mondays, Wednesdays and Fridays over a ten-week period, plus five final weeks of practical work, totalling 90 hours/class), accessible to students from all courses and worth 06 credits in the Free Module category. 

6.2.2.4 Evaluation and Prospects for Continuation

The evaluation involves informing interested parties about the experience and its results, receiving input from seminar participants in evaluating the project, and monitoring on-going experiences or similar new experiences.

Final products will include a documentary in DVD format, as well as:

· An exhibition of the material produced during the courses.

· Publication of a theoretical appraisal of the project with suggestions for its application in other Brazilian cities.

· Initiation of procedures for recognizing the specialists involved in the project, as well as other traditional specialists from the Central-West region, as Honorary Professors.

· Presentation of a project for a Graduate Course in Cultural Studies, based on this experience, under the auspices of the INCTI/UnB.
Finally a project will be presented for putting together workshops for creating and producing traditional arts and knowledge in Brazil’s universities based on the approach adopted by the project.

7 – Cooperation activities between the INCT for Inclusion and international institutions

The INCT for Inclusion has been working continually on developing dialogues with various institutions from other countries of Latin America and the Caribbean from its inception.

In Colombia we have partnerships with a number of institutions. In most cases the model proposed by the INCT for Inclusion and the type of intellectual scientific innovation and intervention which we are proposing is becoming a reference point for our Colombian colleagues. On one hand, our experience in the design and methodology for implementing affirmative actions is being emulated by networks of Afro-Colombian intellectuals and activities, including:

a) CEUNA (Collective of Afro-Colombian University Students), whose political agenda is to implement affirmative actions for black students in Colombia’s public universities.

b) The Anansi Network of Afro-Colombian Teachers, which aims to prepare its members for implementation of the Ministry of Education’s Law 70 (equivalent to Brazil’s Law 10.639) regulating the teaching of Afro-Colombian themes in schools.

c) The Chair of Afro-Colombian Studies at the National University of Colombia. Our INCT for Inclusion serves as inspiration for affirmative actions and projects for including indigenous and Afro-Colombian specialists as university teachers along the same lines as the Meeting Knowledges project. We are equally inspired by the capacity-building and knowledge-diffusion projects developed at the National University, leading to frequent exchanges with Colombian colleagues.

d) The Bogotá Council is currently discussing the implementation of Racial Inclusion Programs for the Afro-Colombian community and has requested advice and exchanges with the INCT for Inclusion.

e) Externado University is developing a project for including indigenous knowledge, analogous to our Meeting of Knowledges project, and we are currently working towards a shared theoretical and pedagogical framework.

In Ecuador, we have established relations with the following Institutions:

a) CODAE (Confederation of Afro-Ecuadorian Development), the state entity dedicated to developing specific public policies for Afro-Ecuadorian communities, which is also interested in our INCT for Inclusion providing consultancy for its affirmative action proposals and in establishing exchanges in research and divulgation.

b) We already have regular exchanges with the Amawtay Wasi Intercultural University, Ecuador’s indigenous university, including the participation of its Rector, Luís Fernando Sarango, in the Meeting of Knowledges International Seminar. We have a shared agenda of evaluating the academic staff running intercultural indigenous teacher training courses in Brazilian universities and at Amawtay Wasi University, as well as equivalents in Colombia, Peru and Bolivia.

c) We have also developed academic exchanges with the Doctoral Program in Cultural Studies of the University Simon Bolivar in Quito, headed by Prof. Catherine Walsh, which has strong affinities with the INCTI’s intercultural project of Meeting of Knowledges.

In Argentina we have also developed various exchanges:

a) through Rita Segato, with the University of Quilmes’s Human Rights Program, which also deals with issues of inclusion;

b) through José Jorge de Carvalho, with the Program of Cultural Studies of the University of Santiago del Estero, coordinated by Beatriz Ocampo, who is connected with the INCTI;

c) through José Jorge de Carvalho, with the University of Catamarca, which has an Outreach Program of inviting the masters of traditional arts and cultures of the state to teach their knowledge’s at the University. Prof. Carvalho has offered the theoretical ground work for the establishment  of a new Chair of Traditional Knowledges at the University of Catamarca.

In Venezuela, we have developed exchanges with the Central University of Venezuela (UCV) in Caracas, and José Jorge de Carvalho is partner in the organization of the International Meeting of Indigenous Shamans of Latin America, organized by Ronny Velásquez, Professor of Anthropology at the UCV.

In Peru we also have exchanges, through Rita Segato, with the University of San Antonio Abad of Cusco, in the Intercultural project for Quechua speaking and Amazonian students to enter the university.

In Chile we also have developed exchanges, through Rita Segato, with the University of the Frontier at Temuco, in the Intercultural project for Mapuche speaking students to enter the university. 

8. – Lines of Research

1. Implantation and Impact Models for Ethnic-Racial Quotas in Universities.

2. Indigenous Higher Education and Interculturality.

3. Human Rights, Legislation and Legal Disputes.

4. Ethnic and Race Relations and the National Situation.

The four general lines of research comprise the Institute’s large-scale focus; at another level, the Nuclei provide another scale of focus on regional situations.

However the networked researchers also interact through groups formed by affinities in relation to research themes, all of them derived from the Institute’s objectives and its main lines of action. All the researchers are involved in more than one theme; however, the organic nature of the team can also be seen in the identification of each member with various non-exclusive but complementary themes. The network’s main affinity groups are:

1) Collecting and systemizing integrated data on inclusion policies in universities:

· Marcelo Tragtenberg

· José Luís Petruccelli

· Liliana Porto

· Marco Aurélio Peres

2) Models for evaluating affirmative actions as public policies: 

· Celi Pinto

· Lourdes Bandeira

· Ilse-Scherer-Warren

3) Intercultural indigenous education projects:

· Renato Athias

· Francisca Paresi

· Rosângela Tugny

4) Inter-ethnic and inter-racial dynamics in the post-quota academic environment:

· Arivaldo Lima Alves

· Nilma Lino Gomes

· José Carlos dos Anjos

5) Black, indigenous and quilombola quota holders as new legal subjects and the reconfiguration of the nation:

· Rita Segato

· Carla Lopes

· Vilmar Guarany

· Carlos Henrique Siqueira

6) The national campaign for quotas as an expression of new social movements:

· Celi Pinto

· Ilse Scherer-Warren

· Lourdes Bandeira

· Olívia Cunha

7) Epistemological shifts in the academy following the inclusion of black and indigenous students:

· Eduardo Viveiros de Castro

· Márcio Goldman

· José Jorge de Carvalho

8) The influence of the ideology of miscegenation on the responses to quotas for black students in universities:

· José Jorge de Carvalho

· Kabengele Munanga
· Carlos Henrique Siqueira 

9 -  Main Technical-Scientific Results:

9.1 – Data Systemization and Assessments of the Processes for Implementing Affirmative Actions in Universities 

Global university entrance data is being gathered on each modality of affirmative action and overall entrance at Brazilian public universities in order to determine the impact of these actions on the profile of those entering these institutions. An initial version was presented at the Public Hearing on Affirmative Actions held at the Federal Supreme Court (STF) from the 3rd to 5th March 2010 by Professor José Jorge de Carvalho. At the Federal University of Paraná, Professor Liliana Porto and collaborators are evaluating entry profiles into this university before and after the Social and Racial Integration Plan, approved by the UFPR’s University Council, assessing the percentage of students from public schools and/or classified as black or indigenous, evaluating the statistical significance of these percentages in terms of the degree of inclusion enabled by this particular affirmative action policy. This research is generating a methodology capable of being used to process the entry data from all the INCT studies, allowing comparisons to be made with other affirmative action scenarios at Brazilian universities. Another active partner of the INCTI in the survey and analysis of entry data and the monitoring of affirmative action policies is the researcher Marcelo Jorge de Paula Paixão, from the Laboratory of Economic, Historical, Social and Statistical Analyses of Race Relations (LAESER) of the Federal University of Rio de Janeiro, who has considerable experience in monitoring quantitative data and qualitative analyses on race relations and public policies.


The university entry data was collected on gender, public school and race before and after the Affirmation Action Program implemented by the Federal University of Santa Catarina (UFSC) and this information is now being processed to investigate the selection of women in open competition, in quotas for public schools and in quotas for blacks. The objective is to investigate whether white and black women are benefitting from affirmative actions. This investigative theme was suggested by the questions of the Federal Supreme Court (STF) Judge Cármen Lúcia Antunes Rocha after the intervention of Professor Marcelo H. R. Tragtenberg at the public hearing on affirmative actions at the Federal Supreme Court on March 5th 2010. This episode demonstrates that the interaction of the INCTI’s researchers with social issues and the institutional debate within the Brazilian State, particularly in the Supreme Court, is useful for understanding the real world situation and generates new angles for comprehending affirmative actions.
Another dimension for evaluating affirmative actions involves the academic performance of the beneficiaries of these programs in comparison with those entering through open competition. The data relating to the grades obtained by these students and to the percentage of fails on courses is also being analyzed at two universities by researchers from the INCTI: at UnB and UFSC. The interim analysis of the grades obtained by quota holders and non-holders from the UnB was presented to the Federal Supreme Court’s public hearing on affirmative actions by Professor José Jorge de Carvalho. The percentage of fails by mode of entry into the UFSC (open competition, public school quotas and black quotas) in 2008 was presented at the same hearing by Professor Marcelo H. R. Tragtenberg. The data for 2009 are already being analyzed by Professor Tratgtenberg, a member of the INCTI and collaborators from the UFSC and will be released shortly. The survey and analysis of the academic performance of affirmative action students will also take into account the material produced by Jocélio Teles dos Santos from the Federal University of Bahia and Delcele Mascarenhas Queiroz from the State University of Bahia, both of whom are studying the academic performance by groups from courses of greater and lesser social prestige. These researchers are also collaborating with INCTI researchers on comparative studies of affirmative action at universities in societies with different socioeconomic and ethnic-racial backgrounds.
The evaluation of affirmative actions necessarily includes the study of the difference in drop out rates between the students benefitting from these policies and those from the open competition. A commonplace assumption exists that affirmative action students will have more problems in graduating than other students. A number of preliminary studies already carried out by the INCTI at the UnB and UFSC contradict this assumption. This preliminary data was presented at the Federal Supreme Court’s public hearing on affirmative action and internally at some universities. A comprehensive study of the topic of drop out rates at Brazilian universities will be based on data already gathered by the INCTI.
Various universities have quotas for black students, as well as mechanisms for monitoring those opting for these quotas in terms of checking that the candidates have a black phenotype, including the UFSC and the State University of Mato Grosso do Sul. Researchers from these universities took part in the Encounter on Validating Black Self-Declaration, promoted by the Santa Catarina Federal Institute of Education, Science and Technology, on June 8th 2010, an institution that also reserves places for black students. This encounter led to a collaboration between Professor Marcelo H. R. Tragtenberg/UFSC and Professor Maria José de Jesus Alves Cordeiro/UEMS on a project to understand how this monitoring mechanism operates during the various stages of the university entry process, before the publication of results and afterwards, and the consequences in terms of the entry of black students. The findings show the need for researchers to take part in discussions that involve the implementation of affirmative actions and the training of the staff of these institutions towards this end.

With the aim of obtaining systematic data on affirmative action processes in Brazilian universities, the INCTI is initiating contacts with the Anísio Teixeira National Institute of Educational Research (INEP) of the Ministry of Education.

In general, the interaction between the INCTI and the institutions with data on affirmative actions is expanding. The participation of members of the INCTI at events run by government authorities and higher education institutions is growing and giving rise to various research topics that can help shed light on the multiple processes of inclusion linked to affirmative actions, as well as scientific collaborations and research on these topics.

9.2 – Public Hearing at the Federal Supreme Court
One of the most important moments in transferring knowledge to the wider public conducted by the INCTI thus far was enabled by the Public Hearing on Affirmative Actions at the Federal Supreme Court, held on March 3rd - 5th 2010. Three researchers from the Institute gave declarations at the hearing: José Jorge de Carvalho, Kabengele Munanga and Marcelo Tragtenberg.

José Jorge de Carvalho had the task of defending the affirmation action system implemented by the University of Brasilia in response to the Claim of Non-Compliance with a Fundamental Precept made by the Democratic Party. The professor responded in his capacity as Coordinator of the INCTI and presented the first consolidated data on the UnB’s quota system, as well as initial combined data on the total number of quota holders in all Brazilian universities. The preparation for his presentation involved a dialogue with colleagues from numerous universities that have already implemented affirmative action policies – the data providing the basis for the presentation have already formed the embryo of the Institute’s Database.

Kabengele Munanga also made a presentation explaining the need for affirmative action in Brazil from both anthropological and historical points of view, emphasizing the racial exclusion found at the institution where he teaches, namely the University of São Paulo. 

Likewise Marcelo Tragtenberg presented the quota situation at the Federal University of Santa Catarina, including a simulation of the relative and comparative efficacy of the various affirmative action models currently under discussion (racial quotas, public school quotas, quotas for low-income students, etc.). The methodology for simulating the data on the UFSC’s inclusion policy was designed by Professor Tragtenberg himself, who has explained it at seminars and work meetings at various universities to which he has been invited to discuss specific models for implementing affirmative actions.

In summary, we can safely say that the INCTI has fulfilled its role of offering systematic reflection and an analytic methodology sensitive to the Brazilian context, combined with reliable up-to-date data, on policies for inclusion in higher education in Brazil to the country’s highest court.

9.3  - Human resources training and capacity-building activities

One of the INCTI’s objectives is to train qualified personnel through extension courses, capacity-building and post-graduate courses, short and long-term courses, training in specialized techniques, and so on. This will enable the Institute to train scientific researchers and staff for municipal, state and federal bodies, as well as civil society organizations, working in the area of ethnic, racial and social inclusion and the inclusion of forms of knowledge historically excluded from the Brazilian academic universe.
The installation of the Institute will further stimulate the expansion of these areas and consequently the training of a larger number of young researchers.
Many of the project’s researchers also take part in mini-courses and specialization courses, including: intercultural courses for training indigenous teachers and courses for preparing teachers to implement Law 10639 on Teaching the History of Africa and Afro-Brazilian Culture, as well as capacity-building courses for employees, academic staff and other members of the Monitoring Commissions for quota policies and affirmative actions in the various universities.

As part of the project ‘Meeting of Knowledges,’ the Institute is currently developing an undergraduate course to be run at the University of Brasilia via the Department of Anthropology, called The Arts and Trades of Traditional Knowledge. The course will be run by run by masters from different traditional cultural universes in Brazil. This project aims at raising the profile of different forms of knowledge that are uncommon or even excluded from university with the goal of expanding the student’s understanding of some of the basic questions of interest to various areas of knowledge, based on the dialogue with different ways of knowing and acting in the world.


The course will be subdivided, therefore, into a sequence of integrated teaching modules. ‘The Arts and Trades of Traditional Knowledge’ course of the ‘Meeting Knowledges’ project is interdisciplinary in nature, organized into six modules totalling 120 hours of lectures, taught by various professors from the UnB (professors from several University departments taking part due to their affinities to the specialists) and invited specialists from the traditional cultures. Each module will privilege some dimensions and themes of theoretical and practical knowledge. The last module focuses on systemizing the experience and producing the students’ end of course essays. The forms of transmitting knowledge will also vary, privileging face-to-face interaction, oral transmission and performance.
Furthermore, one of the final products of the ‘Meeting Knowledges’ project is to present a project for a Postgraduate Course in Cultural Studies to the Deanship for Postgraduate Studies and Research of the University of Brasilia. 

Another of the Institute’s aims is to develop courses for Specialization in Affirmative Action Public Policies for managers and employees of public institutions, whose project has already started.
10. INCT for Inclusion in Higher Education and Research website

The Institute’s website (www.redeinclusao.org.br) aims to provide a virtual environment with information, research and other material on inclusion in higher education developed by the INCTI, aiming for access to the knowledge constructed by researchers and collaborators, providing society with information capable of stimulating reflections and actions designed to democratize access to higher education, as well as centralizing the Institute’s management activities as a tool for integrating the nuclei.

The creation of an on-line database will enable interim data and results from the on-going research to be organized and accessed quickly. Another objective will be the integration of the INCT for Inclusion with research networks in other countries.

The construction of the website’s content was built around the following themes:

· Mission.

· Objectives.

· Team.

· Projects.

· Background history.

· Areas of work.

· Research in progress.

· Map of affirmative actions in Brazil.

· On-line library.

· Articles.

· Associated nuclei.

· Publications.

· Theses and dissertations.

· Videos and photos.

· Legislation on affirmative actions.

· National and international research networks.

· Contacts.

The website was developed with a technological solution that enables inclusion, access and integration of the knowledge constructed by the INCT for Inclusion’s researchers. It also provides access to information that stimulates public policies for social inclusion, especially information relating to affirmative action policies. Technical information on the website is detailed below:

· A light website that consumes a minimum amount of bandwidth and functions on computers with 512MB of RAM.

· On average each visitor will consume 1.5MB of bandwidth per visit accessing approximately 10 pages.

· Content organized in a compact and segmented form, maximizing use of the available area.

· Content made available not only in text format but also through images and infographics.

· Easy-to-locate links menu.

· Typefaces and images large enough to be readable even at reduced size (CTRL- pressed once).

· Standardization of the different format styles available.

· Possibility of using panoramic (4:1) or square (1:1) images in the blocks making up the main page and any configuration on all other pages.

· Compatibility with Internet Explorer, Mozilla Firefox, Chrome, Safari and Opera browsers in versions commercially available over the last three years.

· Excellent functioning at 1024x768 resolution or higher.

· Integration with the Google search engine.

· Generation of access reports by country, region, IP, time and interface using the Google Analytics tool integrated with the database.

· Possibility of using the right side menu to link texts and images that will be seen on ALL the site’s pages and subpages.

· Minimum space of 20 pixels between blocks to avoid confusion or mixing up information.

· The minimum font used will be by default “Arial 12px #000000” or “Arial 10px #000000” with the ‘text -transform : uppercase’ property always checked.

· Links feature an active ‘rollover’ effect using the ‘underline’ property, while the links displayed at the head of the site employ a luminescent effect.

· Changes to colour scheme easy to implement.

· Any alteration to the layout can be made in minutes using Dreamweaver’s ‘drag-n-drop’ tool.

· Integration with an on-line editing system that allows the use of almost all the tools provided by any modern text editor.

· The available CMS allows editing of the main page’s blocks only and the dynamic content directly below the links menu located at the head of the site.

· Use of style sheets to store fonts, sizes and colours for easy editing.

· All the links provided on the main menus also available on the lower part of the page.

· Correct implementation of ‘robots.txt’ denying access to directories where passwords are needed so that web crawlers (like those of Google and Yahoo) do not index inappropriate content inadvertently.

· Security scheme enabling use of a master password and active IP.

· Daily site backup can be made in less than two minutes.

· Browser cache not used to store cookies or content. Everything is performed server-side using SESSION variables enabled by PHP and MySQL.

· Control of automated access attempts that could crash the server, echoing a message of ‘access temporarily unavailable’ for one hour, triggered by the APACHE server.

· Fragmenting of large images so they can be loaded in parts, meaning that the user does not have to wait for the entire image to be loaded before visualizing it.

· Accessibility to all content so that people with disabilities can browse the site using the TAB key.

· Possibility of using hotkeys when necessary. The ‘CTRL+SHIFT’ combination cannot be used since the editing system has already been configured to use this shortcut.

· The site depends on the correct functioning of the MySQL database, the PHP interpreter and the APACHE server.

· Maintenance of the website requires a programmer with advanced knowledge in: JAVASCRIPT, HTML (emphasis on tableless coding), CSS, PHP, SQL and JAVA (implementation of the webservice to generate dynamic content when necessary). In addition knowledge is required of the TinyMCE library, which was used to develop the WYSIWYG editor. The programmer should also be familiar with the jQuery library for implementing client-side scripts.

11. Meeting of the INCTI Management Committee
The first meeting of the Management Committee of the INCTI, held in the office of the NPMS (Research in Social Movements Nucleus) of the Federal University of Santa Catarina (UFSC), at the Florianópolis campus, took place on September 10th 2010 and included the participation of the following members:

José Jorge de Carvalho (UnB) – General Coordinator of the INCTI, Ilse Scherer-Warren (UFSC) – Coordinator of the SC Nucleus, Kabengele Munanga (USP) – Researcher linked to the SC Nucleus, Marcelo Tragtenberg (UFSC) – Researcher linked to the SC Nucleus, Rosângela Pereira Tugny (UFMG) – Researcher linked to the RJ Nucleus.

Also attending the meeting were the Secretaries of the INCTI/Central Office, Greici Cristhina Justino and Janaína Mendes, as well as the research assistant Alessandro Theodoro Cassoli (INCT/SC) and representatives of the UFSC Pre-Entrance Program, Otávio Auler (General Coordinator) and Jessé Quevedo (Institutional Coordinator). 

The meeting was divided into two stages. The first included the opening of the activities and the presentation of organizational proposals for the INCT for Inclusion. The second stage involved tackling more specific questions concerning the Institute’s structure, organization of activities and budget.

11.1 Opening of the meeting

The first part of the meeting was dedicated to presenting the proposals for creating the INCT for Inclusion website and the National Management of the Institute. Otávio Auler presented the main management details as well as the most important achievements of the UFSC’s Pre-Entrance project in which he acts as the General Coordinator. This project reaches around 6,000 students across the state of Santa Catarina, offering free extra tuition classes in 30 regional centres. The team coordinated by Otávio Auler is composed by professionals from various areas, such as Education, Information Technology, Communication, Design and so on, and has developed various projects in long-distance teaching, web platforms and sites. 

As a result of developing these projects, Otávio Auler’s team has acquired numerous positive experiences in the area of applying Affirmative Action Policies.

11.2 Presentation of the National Management of the INCTI proposal

After presenting UFSC’s inclusion projects, Otávio Auler turned to a presentation of their proposal for the National Management of the INCTI and the creation of the Institute’s website whose ultimate objective would be to promote the efficient integration of the Brasilia, Rio de Janeiro and Santa Catarina nuclei, becoming the main channel of interaction between the researchers. The website was also presented as the place where all the research data and results could be centralized, beginning the formation of the Institute’s main database.

As a concept, the National Management proposal is based on the centralization of a structure raising external funds towards research, looking to ensure the Institute’s continuity and autonomy. Towards this end, both medium and long-term strategic actions (2 and 5 years respectively) need to be formulated.

According to this plan, the National Management, along with the Administration Unit at the Central Office, will also be responsible for the following activities:

· Organizing meetings with administrators, researchers, participants and other members of the INCTI.

· Organizing the reports required by the funding agencies.

· Negotiating partnerships with the state Education Offices and with MEC, INEP and IPEA, with the objective of obtaining the data needed to conduct the research studies.

· Organizing regional, national and international meetings and events.

· Providing resources in support of the research projects, performing the work of purchasing, hiring, contracting and so on.

· Full communications support, working to increase the Institute’s visibility.

· Organizing publications, ranging from prospectuses, folders and posters, to books and newspapers exclusive to the Institute.

· Coordinating work towards the development of a long-distance postgraduate (extension) course, focused on the question of Inclusion and Affirmative Action Policies.

· Search to ensure the Institute’s autonomy, creating the necessary organizational structure and its own trading name.

· Organizing events like the Meeting Knowledges seminar in various parts of the country.

· Supporting and enabling UnB’s Study Centre, with specializations in the Institute itself.

· Maintaining the INCTI’s website.

· Creating a database on affirmative actions in Brazilian universities and organizing the physical and virtual library on affirmative actions.

Finally the proposal includes the complete structuring of the Institute at national level, its administrative management, fundraising, the search for autonomy and the organization of data and results from the research.

The website will be the main tool enabling this proposal to be put into action. 

According to Otávio Auler, the objective will be to imprint the INCT for Inclusion with a management philosophy, focused on its growth and consolidation as an autonomous research institution.

11.3 On the overall budget of the INCT for Inclusion

Professor José Jorge de Carvalho next presented details concerning the Institute’s budget.

The INCTI has a total budget of R$ 2.2 million, with R$ 2 million coming from CNPq funding and R$ 200,000 decentralized by SEPPIR. 

Professor Carvalho pointed out that all the Institute’s expenditure of funds must adhere to a number of procedures as presented and explained by Greici Justino.

Greici Justino presented the Budget Systemization relating to the CNPq funds, distributed by year and by each of the Institute’s Coordinating Nuclei, explained the details of the proposed budget, how to use it and the documents needed for rendering accounts. She also showed the items covered by the costs, capital and awards rubrics of the INCTI project as well as items not covered.  

She presented the Normative Resolution dispensing with the need for three price quotes and the questions relating to the use of financial commitments with investments over R$ 8,000,00 which must be made in line with specific procedures demanded by CNPq, including the obligation to obtain price quotes from at least three different potential suppliers.

Another point highlighted was the impossibility of using funds from the INCTI to hire public employees as service providers.

A detailed budget spreadsheet was presented and debated by the group, where the funds were distributed according to a three-year work plan, a period that may be extended later to 5 years.

The funding awarded by CNPq is divided into three areas: costs (R$1,515,000.00), capital (R$185,000.00) and awards (R$300,000.00).

The spreadsheet with the Institute’s projected investments sets out an equal distribution between the three nuclei (Brasilia, Rio de Janeiro and Santa Catarina) with each one receiving 23% of the total funds, leaving 31% for investment in the Institute’s Central Office.

11.4 Progress in the implementation of the INCTI

The National Institute of Science and Technology for Inclusion in Higher Education and Research was included in the recipients of Competition No. 015/2008 of CNPq, granting funding to the sum of R$ 2,000,000.00 to be executed over a 5-year period.

The idea is to imbue the Institute with its own personality within the proposal for ‘another way of being academic.’ An example of what this culture means can be seen in the structure of the Central Office itself, where the concern for organizing the physical space is allied to an attempt to recover something of the UnB’s original intention at the time of its foundation. This culture was effectively abandoned over the course of the University’s development, pushing into the background the artistic and aesthetic concerns with the actual layout of the functional and architectonic space, adopting a solely functional aesthetic. Even the furniture, which at the outset was notable for its originality and aesthetic harmony, were gradually replaced by industrialized and poorly constructed items of furniture.

The reform of the space granted by the University for use by the INCTI’s Central Office is restoring the UnB’s original tradition of furniture, including the restoration of old tables, chairs and shelving, which will comprise the physical structure of the Central Office.

11.5 Priorities for work activities

The Institute’s priorities are as follows:

· Constitution of the Management Committee

· Implantation of the website

· Inauguration of the Central Office

· Infrastructure of the physical library

· Integration of the research groups

· Implementation of the database, including discussions on the issue of secure access to the Institute’s database and the latter’s development, observing that it is inadvisable to use PHP programming for measures to secure the stored information

· Computation and addition of the quantitative data in the database

· Production of a national map of affirmative actions

· Creation of a Latin American database with data on affirmative actions

· Invite new members to the Institute

As far as possible attempts will be made to establish partnerships with the managers of other data platforms related to the themes covered by the INCTI, such as those run by LAESER of Federal University of Rio de Janeiro (UFRJ), Observa (IFICS at UFRJ), the NEABs (Afro-Brazilian Studies Nuclei) National Consortium, PPCOR at State University of Rio de Janeiro (UERJ) and NIREMA at Catholic University of Rio de Janeiro (PUC-RJ).

The INCTI’s remit will also include reflecting on public discourse over the different historical stages involved in the implementation of Affirmative Actions in Brazil.

12 - Prospects and future developments 

Various activities are being coordinated at present, which together comprise the main products anticipated in the INCT for Inclusion’s original project, such as:
1 – Seminars, workshops and meetings with organizations from the black movement and indigenous peoples on the results of the research into affirmative actions, providing them with the tools for discussing their demands with the universities. 
In June 2010 a group of indigenous researchers began a project on the issue of indigenous rights, looking to initiate the research of the National Institute of Science and Technology for Inclusion in Higher Education and Research (INCTI) with a meeting at the headquarters of FUNAI in Brasilia, attended by Professor Rita Segato and the FUNAI anthropologist Ângela Sach. 

At the meeting it was agreed that the lawyer Vilmar Guarany, also a researcher with the INCTI, would carry out a survey of indigenous professionals working in Law, including indigenous academics in law, graduates, lawyers, masters and so on, looking to bring together some of them to initiate a research project on these professionals and their academic and professional careers, as well as their work for their communities. The research is intended to verify how higher education institutions have received these indigenous scholars and whether the curricula for the Law courses offer modules on indigenous rights or on indigenous legislation. 
After this meeting a survey was conducted, which was able to establish that Brazil has a total of 19 indigenous lawyers, five of whom have undertaken specialization courses, and four  masters. The survey also ascertained that there are 17 indigenous graduates in Law preparing for the Brazilian Bar Association Exam. The number of university students cannot be accurately ascertained since there are records of indigenous students taking Law courses in all Brazil’s federal states. In some regions like Mato Grosso do Sul, Mato Grosso and Paraná there are several dozen such students due to inclusion policies in both the public and private universities.
Following this meeting a proposal was presented to hold a workshop in Brasilia with the team of researchers from the INCTI and the indigenous professionals working in Law. It was decided that the number of indigenous professionals for the workshop should be between ten and twelve participants. The workshop is scheduled to take place from October 14th to 16th 2010 at the University of Brasilia, where the following themes will be tackled and discussed:
1. Law and Inclusion: Indigenous Rights and Higher Education in Brazil

2. The indigenous law student and the formal judicial framework

3. Survey of law courses at university – curricula

4. Indigenous rights and the judiciary
Another event being organized is the I Seminar of the INCTI at UFSC, planned to take place on April 12th and 13th 2011. At the I Meeting of the Management Committee, which took place on September 10th 2010, it was decided that the theme for the Seminar would be the result of the analysis of Affirmative Action data at UFSC, the Affirmative Action research projects now in progress at UFSC and presentation of the research of José Luiz Petruccelli/IBGE, also a member of the Institute as a researcher, on colour classification. 

2 – National encounters of researchers

Still this year we are also organizing to hold a National Encounter of Researchers, which should coincide with the inauguration of the restructuring of the Institute’s Central Office in Brasilia. The Encounter is initially planned to take place at the beginning of December. The results attained by the project so far will be presented, along with a brief exposition by the researchers of the development of their lines of research.

3 – A collection of at least six books with texts and reflections by black and indigenous Brazilian specialists and leaders. This will include autobiographies, biographies or writings by exponents from their communities. In some cases the books will be co-produced by academics and traditional specialists without formal school education.
a) Book by the indigenous intellectual Álvaro Tukano

The first book to be published by the INCT for Inclusion will be the work by the indigenous intellectual Álvaro Tukano, one of the most prominent figures in campaigning for indigenous communities at national level. The book tells the story of his fight to help coordinate the Brazilian indigenous movement nationally over the last three decades.

 At present the book is in revision phase with the preparation of images and data. We expect the book to be ready for publication in four months time.

b) Book by the indigenous architect Maniwa Kamayurá

The second book to be published by the INCT for Inclusion will be the work by the indigenous architect Maniwa Kamayurá. Maniwá is also one of the specialists currently participating in the Meeting Knowledges project. He is a specialist in the construction of Xinguano houses, principally those built in a Tupi style. As well as texts, the book will include images, photos and designs of the styles for binding and tensing the timber to make the houses.

We are currently compiling the architectonic material, including the photographic records produced by Professor Lila Rosa, from the Elefante Branco College in Brasilia, and graphics, plans and diagrams produced by Professor Jaime Almeida of UnB’s Faculty of Architecture. As in the case of the book by Álvaro Tucano, the publication of the work by an indigenous specialist will be a rare event in the Brazilian academic world. It is highly likely that this will be the first work dedicated to the production and thought of a Brazilian indigenous architect.

The book is planned for publication in May 2011.

4 - A collection of documentary videos on leading figures from indigenous societies, black Brazilian communities and traditional knowledge.
As part of the Meeting of Knowledges project we are producing a full-length 52-minute documentary on the project. The documentary’s objective was to produce a record of the project, as well as stimulate a reflection on the encounter between these two worlds of knowledge. The documentary will also contain interviews with participating specialists during all stages of the project – seminar, workshops, residencies and courses – most of whom are leading figures from their indigenous societies or quilombolas, or specialists of popular Brazilian culture.
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